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U.S. Equal Employment Opportunity Commission

Press Release
03-20-2023

ResourceMFG to Pay $75,000
to Settle EEOC National
Origin Discrimination Suit

Staffing Company Rejected Job Candidate Because She Was Born in Germany,
Federal Agency Charged

ST. LOUIS - ResourceMFG, a national manufacturing specialty staffing company, will
pay $75,000 to resolve a national origin discrimination lawsuit filed by the U.S.
Equal Employment Opportunity Commission (EEOC), the federal agency announced
today.

According to the suit, Anke Hicks, a German-born, naturalized U.S. citizen, sought
employment through ResourceMFG in February 2020 and was offered a position at a
federal government contractor that required U.S. citizenship. ResourceMFG told
Hicks she was required to present a United States birth certificate to complete the
hiring process. Hicks explained she did not have a U.S. birth certificate but she could
provide documents proving her U.S. citizenship. ResourceMFG terminated the
onboarding process and told Hicks she could not be hired because she was not born
in the United States.

Such alleged conduct violates Title VIl of the Civil Rights Act of 1964 which prohibits
employers from treating applicants or employees unfavorably because they are
from a particular country or part of the world, or because of their ethnicity or
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accent,. The EEOC filed its lawsuit (Equal Employment Opportunity Commission v.
Employbridge of Dallas, Inc., d/b/a ResourceMFG, Civil Action No. 5:22-cv-00499-J)
in June 2022 in the U.S. District Court for the Western District of Oklahoma, after first
attempting to reach a pre-litigation settlement via its conciliation process.

The three-year consent decree requires ResourceMFG to pay $75,000 in monetary
damages to the applicant and adopt policies, enact procedures, provide employee
training, and periodically report to the EEOC to ensure future compliance with Title
VII. The decree also requires ResourceMFG to notify job applicants the company will
provide equal employment opportunities and will not unlawfully discriminate
based on national origin.

“Citizenship requirements are permitted only where required by law, regulation,
executive order, or government contract,” said Andrea G. Baran, regional attorney
for the EEOC’s St. Louis District office. “Staffing agencies may not add additional
requirements, such as U.S. birth, when screening or selecting applicants for referral
to positions with legitimate citizenship requirements.”

David Davis, acting director of the EEOC’s St. Louis District office, said, “Federal law
requires all workers be given equal opportunity in employment regardless of their
national origin. We are pleased this decree provides training to managers and
recruiters about Title VII's requirements.”

The EEOC’s St. Louis District Office is responsible for receiving and investigating
charges of employment discrimination and conducting agency litigation in Missouri,
Kansas, Oklahoma, Nebraska, and a portion of southern Illinois, with area offices in
Kansas City, Kansas, and Oklahoma City, Oklahoma.

For more information on national origin discrimination, please visit
https://www.eeoc.gov/national-origin-discrimination

(https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F
%2Fu7061146.ct.sendgrid.net%2Fls%2Fclick%3Fupn%3D4tNED-

2BdH6hye2C121U5WSuqHTXl1zla7Rq-2BKtWw-3D-3DEWji_RsEKs-2BP5asU-
2BJN-2FtX0vXbNX1no0bZiUBEFBfgDoMbshuEX2HFKT-2BbwBcec23y-
2BuKyb9jNa8vZ8w9awoaPkAKkEfq7tAvCWSWXn-
2F2U-2BoffgxwJGUdFdpevKqrtNaRdpnbK593XJtRvSg7ruoXi9hHCx3m6Kct6Bb
uRH8BRi8pn1WVPKAAaCxNjJtMaBLtJZko6sfXVsjguaRb9-2F1ldhDKkKiLDRI-
2Bcx9JeGZjmPuhfo-2FV4FyjJ6iD8-2Bpg-2B7uuWjD-
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2Fw-2FWkfN1rHzuf1d3W1BW44znzu50W2zyEaFzN3Z-
2BhYYTR9BqHbPWtzhXfrKZ7Vm8pl8dVLeOc-
2BW-2B80KSFF7a3WrwVMDOyMKPZblaBxBP59n74w-3D&
data=05%7C01%7CFREDERICK.ROYER%40EEOQC.GOV%7Cch8d5299che04eae3
5¢08db29601063%7C3ba5b9434e564a2f9b91b1f1¢c37d645b%7C0%7C0%7C638
149264806065115%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwWMDAILC
JQIjoiV2luMzIliLCJBTil6lk1haWwiLCJXVCI6MNn0%3D%7C3000%7C%7C%7C&
sdata=K7nZBdE12DQdhj91Yt88892RYn0adEjyWjDo2w3ImKE%3D&reserved=0) .

The EEOC advances opportunity in the workplace by enforcing federal laws
prohibiting employment discrimination. More information is available at
www.eeoc.gov (https://gcc02.safelinks.protection.outlook.com/?url=https
%3A%2F
%2Fu7061146.ct.sendgrid.net%2Fls%2Fclick%3Fupn%3DTeZUXWpUv-
2B6TCY38pVL09j-2BbWjpWeRfG38ai-2B9TS011-3Dd706_RsEKs-2BP5asU-
2BJN-2FtX0vXbNX1no0bZiUBEFBfgDoMbshuEX2HFKT-2BbwBcec23y-
2BuKyb9jNa8vZ8w9awoaPkAKkEfq7tAvCWSWXn-
2F2U-2BoffgxwJGUdFdpevKqrtNaRdpnbK593XJtRvSg7ruoXi9hHCx3m6Kct6Bb
uRH8BRi8pn1WVPKAAaCxNjJtMaBLtJZko6sfXVsjguaRb9-2F1ldhDkKiBjZfoLzt7h
EIpNW8sq6xzTxzTE9OhjXt4308R5NlaC-

rkNbMJieavCkSZk7k1WrJXfHaT5THhAhwXUQtrX9PrZIH6Y-3D&
data=05%7C01%7CFREDERICK.ROYER%40EEOC.GOV%7Cch8d5299cbe04eae3
5c08db29601063%7C3ba5b9434e564a2f9b91b1f1c37d645b%7C0%7C0%7C638
149264806065115%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAILC
JQIljoiV2luMzliLCJBTil6lk1haWwiLCJXVCI6MNn0%3D%7C3000%7C%7C%7C&
sdata=DUKP1PKUxMrjdO2YPVRubBJasExYGEeSONid7q5BQ5s%3D&reserved=0)
. Stay connected with the latest EEOC news by subscribing to our email updates.

(https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F
%2Fu7061146.ct.sendgrid.net%2Fls%2Fclick%3Fupn%3D4tNED-
2FM8iDZJQyQ53jATUWO0-2BGjTpvLDhDmM2nh6tTgsYQIkZIfPjj-
2BQfZWITVRe3TSfNUpVi7XGTPANSteDyuu-2BnsabE95xnPQthPdaX3xsI-
3DDLmMB_RsEKs-2BP5asU-
2BJN-2FtX0vXbNX1no0bZiUBEFBfgDoMbshuEX2HFKT-2BbwBcec23y-
2BuKyb9jNa8vZ8w9awoaPkAKEfq7tAvCWSWXn-
2F2U-2BoffgxwJGUdFdpevKqrtNaRdpnbK593XJtRvSg7ruoXi9hHCx3m6Kct6Bb
uRH8BRi8pn1WVPKAAaCxNjJtMaBLtJZko6sfXVsjguaRb9-2F1ldhDkKiBCKH10DX
OX-
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2FcsPc7TuwxaAjdmfpQACLRnhdKC6k50TrQwTijXEALFvVjGVAHR30tWJWTEEvu0C
AaKLzwBGbSaoBzWEry60MHU6HBJHpcg4w2dQMDYUESffYQWNhyAG9AFjxOMF
FCwr7mxBVg0zABBnw-3D&
data=05%7C01%7CFREDERICK.ROYER%40EEOC.GOV%7Ccb8d5299che04ea9e3
5¢c08db29601063%7C3ba5b9434e564a2f9b91b1f1c37d645b%7C0%7C0%7C638
149264806221340%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwWMDAILC
JQIjoiV2luMzliLCJBTil6l1k1haWwiLCJXVCI6MNn0%3D%7C3000%7C%7C%7C&
sdata=1jBxnjfkEvXVySQYfluQmrSsJ%2FHMUxbrgtwePTVW5W4%3D&

reserved=0)
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