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J&M Industries to Pay
$105,000 to Settle EEOC Age
Discrimination Lawsuit

Manufacturing and Distribution Company Settles Federal Lawsuit Alleging It Fired
Employee Because of Age

NEW ORLEANS - J&M Industries, Inc., a manufacturing and distribution company
based in Ponchatoula, Louisiana, has agreed to pay a former employee $105,000 to
settle an age discrimination lawsuit filed by the U.S. Equal Employment
Opportunity Commission (EEOC), the federal agency announced today.

According to the EEOC’s lawsuit, J&M Industries violated federal law when it fired an
employee because of her age after she refused to retire when she turned 65 years
old. A company manager asked the employee repeatedly about retirement as she
approached her 65th birthday. After telling the company she had no plans to retire,
the company informed the employee her position of purchasing agent was being
eliminated due to economic uncertainty. Less than a month after firing the
employee, the company hired a man in his thirties as a new purchasing agent, the
same position the company claimed to have eliminated.

Such alleged conduct violates the Age Discrimination in Employment Act (ADEA),
which prohibits discrimination against individuals 40 or older because of age. The
EEOC filed its suit (EEOC v. J&M Industries, Inc., Civil Action No. 2:23-cv-01100) in
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U.S. District Court for the Eastern District of Louisiana. Under the three-year consent
decree settling the suit, J&M Industries will pay the former employee $105,000 in
back pay and liquidated damages; conduct training; revise policies; provide regular
reports to the EEOC; and post a notice affirming its obligations under the ADEA.

“This resolution serves the public interest,” said Rudy Sustaita, regional attorney for
the EEOC’s Houston District Office. “It provides relief for the former employee and
will help protect others from age discrimination. We are pleased that the EEOC and
J&M Industries were able to reach this resolution.”

Peter Theis, senior trial attorney for the EEOC New Orleans Field Office, said, “Age
discrimination is wrong, and employers that discriminate against older workers
violate the law.”

The EEOC’s New Orleans Field Office is part of the Houston District Office, which
covers Louisiana and parts of Texas.

For more information on age discrimination, please visit https://www.eeoc.gov/

age-discrimination (https://www.eeoc.gov/age-discrimination)..

The EEOC prevents and remedies unlawful employment discrimination and
advances equal opportunity for all. More information is available at www.eeoc.gov
(http://www.eeoc.gov) . Stay connected with the latest EEOC news by subscribing

to our email updates (https://public.govdelivery.com/accounts/USEEOC/

subscriber/new) .

Recent Press Releases from the New Orleans Field
Office

EEOC Sues Trico Transportation Services for Disability Discrimination (https://

www.eeoc.gov/newsroom/eeoc-sues-trico-transportation-services-disability-

discrimination)

Hooters of Louisiana to Pay $650,000 to Resolve EEOC Race and Retaliation

resolve-eeoc-race-and-retaliation-lawsuit)

Casse Community Health Institute Sued by EEOC for Race Harassment and
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Retaliation (https://www.eeoc.gov/newsroom/casse-community-health-

institute-sued-eeoc-race-harassment-and-retaliation)

Recent Press Releases on the Subject of Age,
Disability

Scripps Clinical Medical Group to Pay $6.875 Million (https://www.eeoc.gov/

newsroom/scripps-clinical-medical-group-pay-6875-million)

Exact Sciences to Pay $90,000 to Settle EEOC Age Discrimination Lawsuit

(https://www.eeoc.gov/newsroom/exact-sciences-pay-90000-settle-eeoc-age-
discrimination-lawsuit)

EEOC Wins Summary Judgment Against Urbana School District No. 116 in Age

Discrimination Case (https://www.eeoc.gov/newsroom/eeoc-wins-summary-

judgment-against-urbana-school-district-no-116-age-discrimination-case)
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