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EEOC Sues Florida Care
Assisted Living Facility for
Pregnancy Discrimination

Company Fired Employee Because She Was Pregnant, Federal Agency Charges

MIAMI - Florida Care ALF of Amelia Island, Inc., located in Ferdinand Beach, Florida,
violated federal law when it fired an employee because she was pregnant, the U.S.
Equal Employment Opportunity Commission (EEOC) charged in a lawsuit filed
today.

According to the EEOC’s suit, as soon as Florida Care ALF management learned that
the employee was pregnant, her manager refused to give her any more shifts and
terminated her.

Terminating an employee because of her pregnancy violates the Pregnancy
Discrimination Act (PDA) and Title VIl of the Civil Rights Act of 1964. The EEOC filed
suit (EEOC v. Florida Care ALF of Amelia Island, Inc., Case No. 3:23-cv-01130) in U.S.
District Court for the Middle District of Florida after first attempting to reach a
voluntary pre-litigation settlement through its conciliation process. The agency is
seeking back pay and compensatory and punitive damages for the employee, as
well as appropriate injunctive relief to prevent any further discriminatory practices.

“You cannot fire a woman because she is pregnant and might need maternity leave
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in the future,” said Robert E. Weisberg, regional attorney for the EEOC’s Miami
District Office. “While this case was brought under Title VII, which has been
protecting pregnant workers for decades, it highlights the need for the broader
protections now in place under the new Pregnant Workers Fairness Act (PWFA).”

EEOC Miami District Office Director Evangeline Hawthorne said, “Our office is
committed to fighting for Floridians’ right to work and have children. Employers
should know that we will enforce Title VIl and the PWFA to protect the rights of
pregnant women.”

The EEOC’s Miami District Office is comprised of the Miami, Tampa and San Juan
offices, and has jurisdiction over Florida, Puerto Rico and the U.S. Virgin Islands.

Although this charge was filed before the PWFA went into effect on June 27,2023,
employers are required to provide reasonable accommodations to workers who are
pregnant, trying to become pregnant, experiencing pregnancy-related medical
conditions, or recovering from childbirth, unless it causes an undue hardship. For
more information about the PWFA, visit https://www.eeoc.gov/statutes

[pregnant-workers-fairness-act
(https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F

%2Fwww.eeoc.gov%2Fstatutes%2Fpregnant-workers-fairness-act&
data=05%7C01%7CBRANDALYN.BICKNER%40EEOC.GOV%7Cbh0892d98052847a
2¢05a08dbb91542e7%7C3ba5b9434e564a2f9b91b1f1¢c37d645b%7C0%7C0%7C

638307273207734119%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwWMD
AiLCJQIljoiV2luMzIliLCJBTil61k1haWwiLCJXVCI6MNn0%3D%7C3000%7C%7C
%7C&sdata=Kq8lgreD8y05cDfUTQ%2FO0UJmML448JRe9C9ZDIEPO3SQU%3D&
reserved=0).

For more information on pregnancy discrimination, please visit
https://www.eeoc.gov/pregnancy-discrimination (https://www.eeoc.gov

/pregnancy-discrimination) .

The EEOC advances opportunity in the workplace by enforcing federal laws
prohibiting employment discrimination. More information is available at
www.eeoc.gov (http://www.eeoc.gov) . Stay connected with the latest EEOC

news by subscribing to our email updates (https://public.govdelivery.com
[accounts/USEEOC/subscriber/new)..
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