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Corning to Pay $120,000 to
Settle EEOC Sex
Discrimination Case
Agreement Settles Charges Company Groomed Male Employees for Advancement,
Repeatedly Passing Over Women

NEW YORK – Corning Incorporated will pay $120,000 and furnish other relief to settle
a sex discrimination lawsuit brought by the U.S. Equal Employment Opportunity
Commission (EEOC), the federal agency announced today.

According to the EEOC’s lawsuit, Corning violated federal law by failing to promote
female “process assistants” (machine operators) at its Sullivan Park and Big Flats
locations in southern central New York.

The EEOC alleged that, at its Sullivan Park and Big Flats locations, Corning groomed
male process assistants for advancement, provided them with greater training
opportunities, and bent its own eligibility rules to place them in line lead positions
instead of similarly or more qualified women.

Such alleged conduct violates Title VII of the Civil Rights Act of 1964, which prohibits
employers from discriminating based on sex. The EEOC filed suit (EEOC v. Corning
Incorporated, Civil Action No. 6:21-cv-06745) in U.S. District Court for the Western
District of New York in December 2021 a�er first trying to reach a pre-litigation
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settlement through its conciliation process. The case was litigated by EEOC Trial
Attorney Renay Oliver and Supervisory Trial Attorney Nora Curtin.

In addition to the monetary relief, the three-year consent decree resolving the suit
requires Corning to provide enhanced anti-discrimination training, with a focus on
hiring; revise its equal employment opportunity policies; modify its line lead hiring
processes; and receive and investigate complaints of discrimination and retaliation
and report the same to the EEOC. The EEOC will monitor Corning’s compliance with
these obligations for the next three years.

“The EEOC appreciates Corning’s willingness to make critical changes to its line lead
hiring process, changes that we believe will lead to the advancement of qualified
employees regardless of their sex,” said EEOC’s Je�rey Burstein, regional attorney
for the New York District O�ice.

EEOC New York Acting District Director Timothy Riera added, “The EEOC takes
seriously its responsibility to enforce federal law. We encourage employers to be
proactive in ensuring that decisions on promotions and other workplace
opportunities, such as training, are made without regard to gender.”

For more information about sex discrimination, please visit https://www.eeoc.gov
/sex-based-discrimination (https://www.eeoc.gov/sex-based-discrimination) .

The EEOC’s New York District O�ice is responsible for addressing discrimination
charges and conducting agency litigation in Connecticut, Maine, Massachusetts,
New Hampshire, New York, northern New Jersey, Rhode Island and Vermont.

The EEOC advances opportunity in the workplace by enforcing federal laws
prohibiting employment discrimination. More information is available at
www.eeoc.gov (http://www.eeoc.gov) . Stay connected with the latest EEOC news
by subscribing (https://public.govdelivery.com/accounts/USEEOC
/subscriber/new) to our email updates.
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